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This year’s May Day saw some 1,500 union 
leaders, partners from U Associate and U SME, 
key representatives from the National Trades 
Union Congress (NTUC) Social Enterprises 
and Labour Movement communities as 
well as tripartite partners come together to 
celebrate the special occasion with workers at 
Downtown East. 
 It was an occasion to reaffirm the tripartite 
commitment towards building a stronger and 
more inclusive Labour Movement, and to 
create a better future for workers in Singapore. 
 Addressing the May Day Rally, Prime 
Minister Lee Hsien Loong revealed that as part 
of ongoing efforts to advance the professional 
development of Singapore’s workforce in 
preparation for future challenges, NTUC will 
be raising $50 million for its NTUC-Education 
and Training Fund (NETF).
 The Government will also commit to 
provide an additional grant of up to $150 
million. 

Helping PMEs
The investment income from the $200 million 

 May Day:  
A Better Future 

For Workers

will be used to fund course fee subsidies aimed 
at helping workers, including professionals, 
managers, executives (PMEs), to upgrade and 
reskill. NTUC will also tap into its network of 
unions, U Associate partners and NTUC Social 
Enterprises to mobilise workers to upgrade 
and reskill for better jobs.

NTU-NTUC Collaboration
NTUC will collaborate with suitable institutes of 
higher learning (IHLs) on relevant courses. The 
first collaboration will be between NTUC and 
the Nanyang Technological University (NTU).
 Through NTU’s upcoming College of 
Professional and Continuing Education (PaCE), 
workers will be provided with 28 Technology 
Enabled Learning (TEL) courses that are jointly 
identified by NTUC and NTU.
 For a start, workers will be able to take 
up part-time modular courses for key growth 
sectors such as biomedical instrumentation, 
data analytics, digital electronics, nanomaterials 
fundamentals and applications, and advanced 
molecular genetics. The 13-week courses has 
commenced in August this year.

 NTUC Secretary-General Chan Chun 
Sing said: “This is the first time that NTUC is 
collaborating with an IHL. We believe such a 
partnership creates a win-win-win outcome 
for working adults, NTU and the Labour 
Movement.
 “With strong support from the Government, 
this collaboration will encourage more working 
people to embrace continuous lifelong learning 
as the economy transforms. We hope to work 
with more IHLs to bring an even wider range 
of courses to prepare our workers for future 
opportunities.”
 NTUC said it aims to reach 30,000 
people per year and plans to identify courses 
according to the needs of workers.
 In his speech, PM Lee explained that 
many other countries have been affected by 
globalisation and technology.
 “Our challenge is this: how do we keep 
growing the economy so that we can provide 
good jobs for Singaporeans? The only way 
we can do that is to transform our economy 
and provide opportunities for our workers to 
upgrade themselves.”
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National Wages Council: 
Press on with Restructuring and Productivity 

Efforts amidst Economic Uncertainty

The National Wages Council (NWC) guidelines 
for 2016/2017, released on 31 May 2016, 
focused on the need to press on with 
restructuring and productivity efforts amidst 
economic uncertainty. NWC Chairman Mr 
Peter Seah emphasised the urgency for 
businesses to restructure towards higher 
productivity in order to remain competitive 
and ensure that real wage increases are in 
line with productivity growth over the long 
term. Tripartite partners should support 
the Industry Transformation Programme 
announced at Budget 2016, and develop 
and maintain a strong Singaporean Core 
across industries.

 The Council stressed the importance of 
providing employment support for workers 
affected by economic uncertainty and 
restructuring, even as we press on with 
productivity and business transformation. 
The Government’s Adapt and Grow package 
will bolster help for such workers. Employers 
should tap on initiatives such as the Career 
Support Programme (CSP), Professional 
Conversion Programmes (PCP), and P-Max 
to maximise their manpower supply. Workers 
should take advantage of such schemes and 
SkillsFuture initiatives to upgrade their skills 
and adapt to changing job demands.

 In view of the challenging business 
environment, varied labour market conditions, 
uneven productivity growth and uncertain 
economic outlook, the NWC recommended 
for wage increases to be sustainable and 
fair. In particular, built-in wage increases 
should be given in line with firms’ business 
prospects, while variable payments should 
reflect firms’ performance and workers’ 
contributions.

 The NWC continued to emphasise 
uplifting low-wage workers, recognising that 
there is merit to accord this group special 
consideration in their annual wage increments. 
As such, the Council recommended a built-in 
wage increase of $50 to $65 for those earning 
a basic monthly salary of up to $1,100. For 
low-wage workers earning above $1,100, 
the Council recommended that employers 
grant them an equitable and reasonable 
wage increase and/or a one-off lump sum 
based on their skills and productivity. The 
employers and unions have given their 
strong support to uplift incomes of low wage 
workers, and are committed to reach out to 
their member companies and the unionised 
sector to increase the adoption of the NWC 
quantitative guidelines.

 The NWC also endorsed the Tripartite 
Guidelines on Re-Employment of Older 
Employees released on 18 May 2016 and 
recommended that the Government and 
employers encourage the economically 
inactive to return to work. In particular, 
employers can tap on Government 
programmes like WorkPro to recruit and 
retain older workers and back-to-work 
women through more flexible and age-
friendly workplace practices.

 Lastly, amid rising redundancies, the 
NWC endorsed the Tripartite Guidelines on 
Managing Excess Manpower released on 
24 May 2016 and strongly urged employers 
which have to release workers to do so 
responsibly and fairly. Where retrenchment is 
inevitable, employers should consult unions if 
the company is unionised, notify the Ministry 
of Manpower (MOM) as early as practicable, 
and work with outplacement services or 
agencies such as the Singapore Workforce 
Development Agency (WDA) Career Centres 
and the Employment and Employability 
Institute (e2i) to assist affected employees. 
Retrenched workers are encouraged to take 
up opportunities for training, and reskill to 
take up new employment.
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Guidelines 
to Protect 
Interests

Tripartite Guidelines on the Employment 
of Term Contract Employees
Term contract employees refer to those who 
are employed under fixed-term contracts that 
will terminate upon the expiry of a specific 
term unless renewed and may refer to jobs 
that are temporary or on a project basis. 
 The tripartite partners have developed 
guidelines on good employment practices 
for employers when engaging employees on 
term contracts. 

Leave Benefits
Currently, employees on term contracts are 
entitled to statutory leave benefits if they meet 
the eligibility criteria of a minimum service 
period of three months without a break in 
service. 
 However, some term contract employees 
who have been working for the same employer 
for a long time do not enjoy these leave 
benefits as they are on separate contracts that 
are each shorter than the minimum service 
period, and renewed with a break in between 
the contracts.
 Under the guidelines, employers are 
encouraged to treat contracts renewed 
within one month of the expiry of the previous 
contract as continuous and grant or accrue 
leave benefits based on the cumulative term 
of the contracts.

 The guidelines also recommend that 
employers prorate annual leave, sick leave 
and child-care leave benefits based on the 
length of the term contract.

Advance Notification
Both employers and employees are also 
encouraged to give sufficient notice before 
the contract’s expiry on whether either party 
wishes to renew the contract. 

For more details, click here.

Tripartite Guidelines on Managing 
Excess Manpower and Responsible 
Retrenchment
The guidelines come at a time when there is 
a pressing need for companies to restructure 
and adjust to stay competitive in the face of 
global uncertainty. 
 Companies facing structural changes 
should consider alternative ways of 
managing excess manpower, e.g. upskilling 
employees or redesigning jobs. In the 
event that retrenchment is inevitable, these 
guidelines help companies to implement their 
retrenchment exercise in a responsible and 
sensitive manner, bearing in mind the impact 
on the affected employees. 

For more details, click here.

Tripartite Guidelines on Re-employment 
of Older Employees
Tripartite Guidelines on Re-employment of 
Older Employees
 A set of revised tripartite guidelines were 
also released to prepare employers and 
employees for the raising the re-employment 
age for older employees from 65 to 67 with 
effect from 1 July 2017.
 Some of the revisions include making 
adjustments to the medical benefits offered 
to employees, e.g. restructuring existing 
medical benefits into another suitable portable 
medical scheme or leveraging Medishield Life 
to provide medical benefits to re-employed 
employees. 
 Employers could re-employ employees 
on a term contract of at least one year that 
is renewable up to the age of 67, as long as 
the employee continues to meet the eligibility 
criteria.
 Employers have also been urged to start 
talking to their employees not less than six 
months prior to re-employment or extension 
of re-employment. 

For more details, click here.

Over the past few months, tripartite 
partners NTUC, MOM and the 
Singapore National Employers 
Federation (SNEF) have issued 
guidelines to cover several areas  
of work.

The Singapore WSH Conference 2016
The Singapore Workplace Safety and Health (WSH) Conference is 
the premier WSH Conference in the region. Into its fourth run, the 
conference will see world-renowned WSH professionals, practitioners, 
business and government leaders gather in Singapore to offer their 
insights on WSH and how WSH challenges can be transformed into 
business opportunities.

 This year, with the theme, “Total WSH: The Future of Our 
Workplace”, the conference highlights the importance of adopting a 
holistic approach towards managing both safety and health risks at the 
workplace. 

 The conference will run from 24 to 25 August 2016 at Suntec 
Singapore. Visit www.singaporewshconference.sg for more information. 

http://www.mom.gov.sg/~/media/mom/documents/employment-practices/guidelines/tripartite-guidelines-on-the-employment-of-term-contract-employees.pdf?la=en
http://www.mom.gov.sg/~/media/mom/documents/employment-practices/guidelines/tripartite-guidelines-on-re-employment-of-older-employees-1-july-2016.pdf?la=en

